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We asked.
You answered.
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| experienced harassment or bullying

My schedule was unpredictable

| found a different job that paid more

| was not using my skills/experience/education/training in my work

There were no opportunities for variety at work
(i.e., learning new things, moving into a different role)

| was not given enough hours

| had health concerns (including mental health) that required me to leave my job

There was no grievance process for addressing concerns in the workplace

Total does not equal 100% because respondents were asked to select up to three responses
*Tied for third most frequent response




BARRIERS

to employment

Lack of transportation getting
to/fromwork

Need to improve training/
education to be eligible for
available jobs

Lack of postings in chosen
field of employment

Lack of postings at a desirable
pay or salary level

Lack of postings in chosen
field of employment

Need to improve training/
education to be eligible for
available jobs*

Lack of postings in preferred
geographical area*

*Tied for third most frequent response

Lack of postings at a desirable
pay or salary level**

Lack of postings in preferred
geographical area**

Lack of postings in chosen
field of employment

**Tied for most frequent response










